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Memorandum of Understanding
Between the City of Pittsburg and the
American Federation of State, County, and Municipal Employees (AFSCME),
Local 512, AFL-CIO Miscellaneous A Unit

Preamble

Representatives of the American Federation of State, County, and Municipal Employees
(AFSCME) Miscellaneous A Unit and the City of Pittsburg have met and conferred in good
faith regarding wages, hours, and other terms and conditions of employment, have freely
exchanged information, opinions, and proposals and have endeavored to reach
agreement on all matters relating to the employment conditions and employer-employee
relations of such employees.

The legal relationship between the City of Pittsburg (“City”), its employees, and the
American Federation of State, County, and Municipal Employees Miscellaneous A Unit
(“AFSCME") is governed by the Meyers-Milias-Brown Act (California Government Code
sections 3500, et seq.), the City Municipal Code, the City Personnel Rules and
Regulations, and this Memorandum of Understanding. Whenever this Memorandum of
Understanding contains a provision relating to the subject matter which is also referred to
in the Personnel Rules and Regulations or any other city ordinance, the provisions of this
Memorandum of Understanding shall prevail.

This Memorandum of Understanding shall be presented to the City Council of the City of
Pittsburg as the joint recommendation of the undersigned parties for the term set forth
hereinafter.

1. Union Recognition
The City recognizes the Union as the exclusively recognized employee organization of

the Miscellaneous A bargaining unit in accordance with California Government Code
Section 3500 et seq. and the Pittsburg Municipal Code Chapter 2.53 for those
classifications which are listed in Appendix A.

2. Term

This Memorandum of Understanding shall be effective July 1, 2018 except for those
provisions of the Memorandum of Understanding which have been assigned other
effective dates as hereinabove set forth, and shall remain in full force and effect to and
including June 30, 2020 and shall continue thereafter from year to year unless during the
thirty (30) day period beginning February 15, 2020 or February 15 of any subsequent year
either party has delivered written notice to the other of its desire to amend, modify, or
terminate this Memorandum of Understanding. Unless mutually agreed to otherwise,
negotiations for a successor Memorandum of Understanding shall begin no later than
thirty (30) days subsequent to the delivery of such natification.



3.

Union Security

3.1

Union Membership

3.2

Consistent with California Government Code Section 3500 et. seq. and the
provisions of the City's Employer-Employee Organization Relations Ordinance,
employees shall have the right to form, join and participate in the activities of a
recognized employee organization, free from interference and discrimination, for
the purpose of representation on all matters of employer-employee relations.

Employees covered by this Memorandum of Understanding may, at their own
choosing, be members of AFSCME. Employees covered by this Memorandum of
Understanding shall not, as a condition of employment, be required to be members
of the Miscellaneous A Unit.

AFSCME shall be entitled to have regular dues and other authorized deductions
of its members deducted from their paychecks in accordance with the procedures
set forth herein.

. Dues Deduction

3.3

The City shall, in all appropriate cases, implement a voluntary deduction from pay
for all employees within the bargaining unit for AFSCME dues.

If after an employee’s involuntary and insurance premium deductions are made in
any pay period, including medical insurance, dental insurance, Social Security,
Medicare, tax withholding, garnishment, judgment or governmental level, and the
balance is not sufficient to pay the deduction of AFSCME dues, then no such
deduction shall be made for that current pay period.

Employee shall be entitled to have dues deducted by filling out and signing the
dues deduction form and submitting it directly to AFSCME. Any employee signing
said authorization form shall have the ability to revoke the authorization at any
time. Revocation shall be by a written signed statement from the employee and
submitted directly to AFSCME. AFSCME shall notify the City of all elected and
revoked dues deductions in a timely manner.

Hold Harmless

AFSCME shall indemnify, defend, and save the City of Pittsburg, its officers,
agents and employees, harmless against any and all claims, demands, suits,
orders, or judgments, or other forms of liability that arise out of or by reason of this
Section, or action taken or not taken by the City under this Section, and shall
promptly reimburse the City for legal fees and costs incurred by the City in
responding to or defending against any claims, disputes or challenges. This
includes, but is not limited to, the City’s attorney fees and all costs and preparation
time, to and including the reserved right of the City to select counsel of its own
choice.



3.4 Bulletin Boards and Meeting Rooms
AFSCME shall be permitted to post notices of official AFSCME business on
existing bulletin boards. All materials posted on bulletin boards must be dated and
must identify AFSCME as the publisher.

AFSCME may, with prior approval of the City, be permitted to use City meeting
rooms during non-work hours for meetings with represented employees, provided
such space is available. The use of City equipment other than items normally used
in the conduct of business meetings (such as desks, chairs, blackboards, etc.) is
strictly prohibited.

3.5 Release Time
The City agrees to provide an adequate and reasonable amount of release time
for designated officers and representatives of AFSCME to conduct, with the City
Manager's or his/her designee’s approval, AFSCME business and to engage in
meet and confer sessions with official representatives of the City.

3.6  Optional Union Dues Deduction
Throughout the course of each year, an employee may voluntarily elect to enroll

or stop enrollment in an AFSCME voluntarily program called PEOPLE (Public
Employees Organized to Promote Legislative Equality) and the City agrees to
deduct such PEOPLE deductions from the employee’s after-tax earnings, provided
the employee so requests such a payroll deduction.

4. City Rights

The rights of the City, include but are not limited to, a) the exclusive right to determine the
mission of its constituent departments, commissions, and boards; b) to set standards of
service; c) determine the procedures and standards of selection for employment; d) to
direct, discipline and discharge its employees in accordance with law and existing
ordinances, rules and regulations; e) to relieve its employees from duty because of lack
of work or for other lawful reasons; f) to determine the content of job classifications; g) to
determine the methods, means, number and kind of personnel by which its operations
are to be conducted, including the performance thereof by subcontract; h) to administer
the City’s personnel system; i) to maintain the efficiency of governmental operations; j) to
take all necessary actions to carry out its mission in emergencies; k) to exercise complete
control and discretion over its organization and the technology of performing its work; 1)
to determine methods of financing.

In the event that the exercise of one or more of these rights results in an impact on wages,
hours or other terms and conditions of employment, as defined in California Government
Code Section 3505, the City shall meet and confer with the recognized employee
organization(s).



5.
Salary ranges for represented classifications shall be as set forth in Appendix B, which is

Salaries

attached hereto and made a part hereof.

A

Effective July 1, 2018, the City shall provide a five percent (5%) increase to all
current salary steps within the unit.

Off Salary Range One-Time-Only Payment

Should the City realize up to $450,000.00 in non-budgeted one-time general fund
revenue between July 1, 2018 and June 30, 2020, the City shall pay each
bargaining unit member up to $2,000.00 following the receipt of the one-time funds.
If amounts less than the full $450,000.00 are received, proportionate payments will
be made to AFSCME members based upon the funds received. Proportionate
payments will occur on the following quarter basis.

1. if the City has not realized any non-budgeted one-time general fund
revenue between July 1, 2018 and June 30, 2019, the City shall pay each
bargaining unit member $500.00, effective the first full pay period in July
2019.

a. Following distribution of the $500.00 payment, should the City realize up
to $400,000.00 in non-budgeted one-time general fund revenue
between July 1, 2019 and June 30, 2020, the City shall pay each
bargaining unit member up to $1,500.00 following the receipt of the one-
time funds. [If amounts less than the full $400,000.00 are received,
proportionate payments will be made to AFSCME members based upon
the funds received. Proportionate payments will occur on the following
quarter basis.

Beginning July 5, 2015, the City shall implement 40.00 hours of an unpaid winter
closure in each fiscal year. This shall be accomplished by a mandatory wage
reduction of one point nine two five percent (1.925%). The Winter Closure shall
take place sometime during the period of December 1 and January 31 of each
fiscal year, and shall consist of forty (40) hours time off during that time frame. The
City shall determine the actual winter closure schedule for each employee in the
unit based on the service needs of their department. This winter closure shall
become the status quo.

To accomplish a one point nine two five percent (1.925%) reduction in pay,
bargaining unit members will have their salaries reduced by 1.54 hours per pay
period beginning July 7, 2013. The hours will be noted as a separate line item
deduction on the employee’s paycheck and will equal 1.54 times the hourly rate of
pay in effect at the time of the deduction. This deduction will not otherwise reduce
the bargaining unit member’s existing base salary amount for City benefit accrual
purposes.



6.1

If a non-exempt employee is called in to work on an unplanned or emergency basis
during his or her scheduled holiday closure time, that employee shall be paid
overtime for any such hours worked (versus receiving additional holiday closure
time to be taken at a later time).

. Benefits

. Medical Insurance

The City will provide a medical insurance plan through Kaiser Permanente, and
will make every reasonable effort to maintain a second option through a Non-
Kaiser HMO plan that allows members to choose their physician based on that
physician’s ability to accept coverage through said plan.

City’s contribution toward medical insurance

Effective January 1, 2018 through December 31, 2018, the City’s contribution for
a full-time employee and his/her eligible dependents for each level of benefit
(single, dual, and family) for Kaiser Permanente medical insurance shall be set at
one hundred percent (100%) of the actual premium costs.

Effective January 1, 2018 through December 31, 2018, the City’s contribution for
a full-time employee and his/her eligible dependents for each level of benefit
(single, dual, and family) for Non-Kaiser HMO Plan medical insurance shall be set
at:

Employee only (single) $955.79 per month
Employee plus one (dual) $1,911.55 per month
Employee plus two or more (family) $2,704.87 per month

Effective January 1, 2019 and for the term of this agreement, the City’s contribution
for a full-time employee and his/her eligible dependents for each level of benefit
(single, dual, and family) for medical insurance shall be set at one hundred percent
(100%) of the Kaiser Permanente premium rate. Employees electing to enroll in a
medical insurance plan with premium rates higher than the Kaiser Permanente
premium rate shall be required to pay the difference in premium rates between the
Kaiser Permanente premium rate and the higher plan premium rate selected by
the employee.

City’s contribution for reqular part-time employees

The City's medical insurance - premium contribution shall be pro-rated for
represented part-time employees.

6.1.1 Joint Labor Management Committee
The Union and City are currently exploring options for changes to health
plan providers through a joint labor management committee (JLMC)




involving all bargaining units within the City. If either of the parties desire to
move the employees within this unit to a new health plan, the parties agree
to reopen section 6.1 above and section 6.2 below.

6.2 Retiree Medical Insurance

A.

Effective January 1, 2012 and only for those regular employees hired before
January 1, 2012 the City provides contribution/reimbursement toward
retiree medical insurance as provided below:

1.

Retired employee with a minimum of fifteen (15) but fewer than
twenty (20) years of full-time regular City service shall receive the
lesser of his/her actual premium amount or fifty percent (50%) of the
active employee Kaiser premium per month for the retiree only; or

Retired employee with a minimum of twenty (20) but fewer than
twenty-five (25) years of full-time regular City service shall receive
the lesser of his/her actual premium amount or seventy-five percent
(75%) of the active employee Kaiser premium per month for the
retiree only; or

Retired employee with a minimum of twenty-five (25) years of full-
time regular City service shall receive the lesser of his/her actual
premium amount or one hundred percent (100%) of the active
employee Kaiser premium (retiree only or retiree and spouse,
whichever is applicable) per month for the retiree and retiree’s
spouse.

Within the confines of Retiree Medical Insurance, the term “full-time
regular City service” shall also include hourly service for those full-
time employees who transitioned from hourly status to regular status
during the period of 1994 through 1998.

A retired employee’s spouse (spouse at time of retirement only) who
receives no City contribution for spousal health insurance is eligible
to participate in the City’s offered retiree health insurance program;
provided, however, that the retired employee and spouse agree to
fully pay the monthly premium plus an additional two percent (2%) of
the monthly premium as a City administrative fee.

For employees retired on or after January 1, 2012, the City’s
contribution toward retiree health insurance, and the retiree and/or
retiree’s spouse’s participation in the City’s offered retiree health
insurance, shall end at the end of the month following the retired
employee’s sixty-fifth (65") birthday. In the event the retiree passed
away before his/her sixty-fifth (65%) birthday then the City's
contribution toward the surviving spouse’s monthly premium shall



6.3

continue until the end of the month following what would have been
the retired employee’s sixty-fifth (65%) birthday.

7. Exclusions — The benefits described above shall apply to all current
and future retirees except for the following exclusions:

a. Retirees who do not retire directly from City service; or

b. Spouses of deceased retirees who remarry an individual not
eligible for benefits under this provision; or

c. Retirees who fail to comply with any requirements as
described in ‘verifications”; or

d. Spousal benefits described in this provision shall only apply
to the spouse married to the retiree at the time of retirement.
Spousal benefits cannot be acquired after retirement nor can
they be transferred to a different spouse as in the case of
death or divorce and remarriage.

8. Verification — Retired employees who do not purchase medical
insurance plan made available to retired employees/spouses by the
City must submit annually proof of medical insurance. Retired
employees and spouses of deceased employees must submit
annually verification, on a form furnished by City, of continued
eligibility.

B.  Effective July 5, 2015, employees hired on or after January 1, 2012 will be
provided a Retirement Health Savings (RHS) plan, to which the City and
Employee shall both contribute $75 per month. Participation in the plan is
required by the employee.

_Dental Insurance

6.4

The City shall maintain the existing dental insurance benefits throughout the term
of this Agreement. The City shall contribute all dental insurance premiums on
behalf of represented full-time employees and eligible dependents. The City's
dental insurance premium contribution shall be pro-rated for represented part-time
employees.

Effective January 1, 2019, and for the term of this agreement, the City shall
increase the maximum benefit paid per calendar year to $2,500 per subscriber and
eligible dependent.

Medical and/or Dental Alternative

An employee eligible for the City’'s sponsored medical insurance and who opts to
waive participation because the employee has provided documentation verifying
that they are receiving medical insurance coverage from a source other than the

10



6.5

City shall have a City monthly contribution of either two-hundred ($200) for single
coverage, three-hundred ($300) for dual coverage or five-hundred dollars ($500)
for family coverage.

An employee eligible for the City’s sponsored dental insurance and who opts to
waive participation because the employee has provided documentation verifying
that they are receiving dental insurance coverage from a source other than the City
shall have a City monthly contribution of twenty-five dollars ($25.00).

A regular part-time employee represented by this bargaining unit and who elects
either the medical alternative and/or dental alternative shall receive one-half (1/2)
of the monthly contribution provided to a full-time employee.

Life Insurance

6.6

A regular full-time employee represented by the bargaining unit shall be insured
under a group life insurance policy paid by the City in the amount of seventy-five
thousand dollars and zero cents ($75,000.00).

A regular part-time employee represented by this bargaining unit shall be insured
under a group policy paid by the City in the amount of twenty-five thousand dollars
and zero cents ($25,000.00).

Long-Term Disability Insurance

6.7

The City provides a long-term disability insurance plan for regular full-time
employees. This plan provides for sixty percent (60%) of the monthly salary, to a
maximum monthly salary of fifteen thousand dollars and zero cents ($15,000.00)
after a one hundred eighty (180) day waiting period, for disabilities occurring on or
off the job.

Flexible Benefits Plan

The City offers an Internal Revenue Code Section 125 Plan that contains the
components of premium conversion, health care reimbursement account, and
dependent care reimbursement account. Employee participation is on an optional
basis. There is no City contribution toward this plan, although the City shall provide
and pay all costs of administering the plan.

Effective January 1, 2018 and for the term of this agreement, the City shall make
an annual contribution (January 1 of each year) of $100.00 to a health care
reimbursement flexible spending account for each medical plan subscriber. The
City shall also make an annual “matching” contribution (January 1 of each year) of
up to $100.00 to the flexible spending account for each medical plan subscriber
for a maximum annual City contribution of $200.00. Any employee enrolling into
a medical plan after January 1 shall have a prorated amount contributed into the
account.

11



6.8 _ State Disability Insurance
The City participates in the State Disability Insurance program for employees
represented by this bargaining unit.

6.9 Deferred Compensation

Effective July 1, 2015 the City will make a “matching” contribution to a 457 deferred
compensation plan for participating regular full-time employees up to a maximum
of one-hundred dollars and zero cents ($100.00) per month. The City will make a
“matching” contribution to the 457 deferred compensation plan for participating
regular part-time employees up to a maximum of fifty dollars and zero cents
($50.00) per month.

Effective September 9, 2018, the City will increase the “matching” contribution to
the 457 deferred compensation plan for participating regular full-time employees
up to a maximum of one-hundred twenty-five dollars and zero cents ($125.00) per
month. The City will increase the “matching” contribution to the 457 deferred
compensation plan for participating regular part-time employees up to a maximum
of sixty-two dollars and fifty cents ($62.50) per month.

6.10  Retirement

All current and new employees will be covered by the Public Employees’
Retirement System (PERS) plans in accordance with the California Public
Employees’ Pension Reform Act of 2013 (PEPRA).

A.

For all represented employees hired by the City of Pittsburg before July 10,
2011 and enrolled in the City’s non-safety PERS benefit with an effective
date before July 10, 2011 the employee shall be covered by a pension
program provided by the State of California Public Employees’ Retirement
System (PERS) to the City through a contract. This system, known as the
2% at 55 formula, is described periodically in brochures distributed by
PERS.

The City agrees to provide PERS retirement benefits and maintain the following
enhancements to the basic PERS 2% at 55 formula:

One Year Final Compensation (Section 20042)

Annual Cost-of-Living Increase at 3% (Section 21335)
Military Service Credit as Public Service (Section 21024)
Credit for Unused Sick Leave (Section 20965)

EPMC as Additional Compensation (Section 20691)

For all represented employees hired by the City of Pittsburg on or following
July 10, 2011 and enrolled in the City’s non-safety PERS benefit with an
effective date of July 10, 2011 or later the employee shall be covered by a
pension program provided by the State of California Public Employees’
Retirement System (PERS) to the City through a contract under the 2% at
60 formula, based on the average monthly pay over a thirty-six month period

12



6.11

("3 year average”) with a 2% annual cost-of-living increase and as is
described periodically in brochures distributed by PERS. The City agrees
to provide and maintain the following enhancements to the basic PERS 2%
at 60 formula:

a) Military Service Credit as Public Service (Section 21024)
b) Credit for Unused Sick Leave (Section 20965)
c) EPMC as Additional Compensation (Section 20691)

Employees enrolled in the 2% at 55 formula or the 2% at 60 formula shall contribute
the entire seven percent (7%) employee share.

C. For all represented employees hired on or after January 1, 2013, who are
considered “new members” under California Government Code Section
7522.04(f) shall be in the 2% at 62 CalPERS retirement formula described
in Government Code Section 7522.20(a). In addition, “new members” shall
be subject to the equal sharing and contribution requirements in Section
7522.30(a) and (c) and shall pay at least 50% of the normal costs.

Effective July 3, 2016 all employees within the unit will contribute an additional 1%
of salary towards CalPERS pension costs in addition to the required statutory
member contribution rates which are currently 7% for “classic members” (as
defined by CalPERS) and fifty-percent (50%) of normal costs for “new members”
(as defined by CalPERS). These additional contributions will be treated as member
contributions if allowed by CalPERS. The City and the Union will act in good faith
in following any CalPERS requirements to treat the one percent (1%) additional
contribution as member contributions.

If the required statutory member contribution rate for “new members” is between
7% and 8%, “new members” shall pay 8% towards their member contribution for
CalPERS. If the statutory contribution rate for “new members” is above 8%, “new
members” will make only the statutory contribution as required by CalPERS, and
will not be required to pay additional contributions beyond the statutory
requirements.

Effective July 1, 2018, all classic members within the unit will contribute an
additional one percent (1%) of salary towards CalPERS unfunded accrued liability
pension costs.

Social Security

All employees shall have coverage under Federal Social Security in accordance
with the provisions of law. This system requires contributions by both the
employee and the employer in accordance with schedules provided by the Federal
Government.
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6.12

. Education Reimbursement

6.13

When, in the opinion of the City Manager, a training course to be taken by an
employee will be of benefit to the City, the City Manager may authorize payment
by the City of one hundred percent (100%) of tuition charges, fees, the cost of
textbooks and supplies or two thousand four hundred dollars ($2,400), whichever
is lower, each calendar year the employee is enrolled in approved training.

Additionally, the City will reimburse fifty percent (50%) of the direct cost of tuition,
books, and supplies, or three hundred dollars ($300), whichever is lower, annually
for approved direct costs between two thousand four hundred dollars ($2,400) and
three thousand dollars ($3,000).

Reimbursement of costs associated with training/education will only be made if the
employee receives a letter grade of “C” or better or in cases of courses offered as
pass/fail, a grade of pass.

Costs for education reimbursement come from each individual department budget.

Employee Assistance Program

6.14

The City contracts and pays for an employee assistance program providing each
employee and their household members with up to eight (8) visits per incident per
year.

Workers’ Compensation

7.1

Employees are covered by Workers’ Compensation benefits pursuant to the
statutes of the State of California. Over and above the workers’ compensation
statutory benefits, the City shall pay full salary on the first day of work loss due to
an on-the-job injury/illness and will continue to provide said benefits through the
employee’s sixtieth (60™) calendar day of work loss. After the sixtieth (60t)
calendar day, benefits shall be paid pursuant to the statutes of the State of
California.

. Incentives and Differentials

Uniform Allowance

The annual uniform allowance will be two hundred forty dollars ($240) for Police
Department employees required by the Chief of Police to wear a work uniform. The
following classifications shall receive this uniform allowance for the term of this
agreement: Lead Police Records Clerk, Police Records Clerk, and Community
Services Specialist.

The uniform allowance is payable twice a year with a regular paycheck, for the first
pay period in June and the first pay period in December, representing payment for
the prior six (6) month period. Employees not employed for the full six (6) month
period will be entitled to a prorate share of the six (6) month allowance.
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